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ABSTRACT

This research aimed to 1) study morale’s level for work performance of registers and
surveyors at Kalasin Provincial Land office2) to compare morale for work performance of registers
and surveyors at Kalasin Provincial Land office, classified by working type and. 3) to suggest
morale’s for work performance of registers and surveyors at Kalasin Provincial Land Office. The
population of this rescarch consisted of 63 people whoregisters and smrveyors at Kalasin Provincial
Land Office. The data collection were conducted by questionnaire with 0.96 of reliability. Data

analysis were conducted by using frequency, percentage, mean and standard deviation.
The finding showed;

1. The morale’ level for work performance of the registers and surveyors was in high
level in totally, The side with the highest average is in operational condition, the nature of the
practice responsibilities and the progress of salary and benefits relationship with chief and
acceptability respectively.

2. The comparison of morale for work performance of the registers and SUrveyors,
classified by working category found that the attitude toward morale for work performance was not
difference between academic type and general administrative type,

3. The suggestion ofmorale for work performance of the registers and surveyors found 1)
the executives should encourage officials continuously for working accomplishment, 2) The
officials should applaud one another when Job was accomplished. 3) Income and welfares should
be developed for officials in order to decrease conflict of interests. 4) The executives should provide
healthy office environment for officials. 5) The executives should determine specialization of

officials.



