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ABSTRACT

The objectives of this independent study aimed to: examine the level of working
motivation of officials in Regional Juvenile Vocation Centre 4, Khonkean province; compare the
level of working motivation of officials in Regional Juvenile Vocation Centre 4, Khonkean province
which classified by job postings and job department; and explore the suggestion towards working
motivation of officials in Regional Juvenile Vocation Centre 4, Khonkean province. Data and
information are gathered from 79 officials, The instrument for collecting data was a rating scale
questionnaire with 0.53-0.96 item discrimination values and 0.95 reliability coefficients. Statistical

analyses were frequency, percentage, mean, and standard deviation.

The results found are as follows.

« 1. The overall level of working motivation of officials in Regional Juvenile Vocation
Centr_e 4-, Khonkean province was rated at a moderate level (Ll = 3.42, G = 0.55). Considering each
aspect, all aspects were rated at a moderate level and ranks orderly from high to low as follows:
job - mastery aspect (LL =3.90, O = 0.70), job - accomplishment aspect (L1 = 3.81,0 = 0.62),
colleague — relationship aspect (L= 3.56, O = 0.66), job - description aspect ([ = 3.54, 0 = 0.76),
job - security aspect (LL=3.39, O =0.64), policy and management aspect (Ll =3.38, 0 =0.67),
job - responsibility aspect (L =3.35, G = 0.72), job - acceptibility aspect (J=3.32, 0 =0.72),
job - advantage aspect (LL=3.21, G = 0.71), job - advancement aspect (Ll = 2.83, O = 0.81).




2. The comparison level of working motivation of officials in Regional Juvenile

Vocation Centre 4, Khonkean province, which classified by job postings and job department found

that,

2.1 In term of job postings, working motivation of government employee was rated
at a highest level (L= 3.64, O = 0.53) and permanent employee was rated at moderate level
(LL=3.48, O = 0.42) as well as casual employee (Lt =3.27, O = 0.57).

2.2 In term of job department, working motivation of general administrative

depratment was rated at a moderate level (Ll = 3.45, O = 0.40), as well as development and

rehabilitation department (Lt = 3.42, O = (.55).

3. Seme useful recommendations towards working motivation of officials in Regional
Juvenile Vocation Centre 4, Khonkean province are that. the payment and welfare for officials in -

accordance with economic context should be escalated and sense of teamwork among officials

should be encouraged.




