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ABSTRACT

The research had the objectives to: 1) study the level of practice
according to the role of the educational institution administrators; 2) compare the
tevel of practice according to the role of the educational institution
administrators in teacher development and 3) study recommendations and ways
of development of the role of the educational institution administrators in
teacher development. The research was divided into 2 phases. Phase 1 was the
study of the level of practice according to the role of the educational institution
administrators in teacher devetopment. The sample comprised 400 educational
institution administrators and teachers, obtained through multi-stage sampling.
The instrument used was a 5-level rating scale questionnaire with the Index of
Congruence from 067 to 1.00, the discrimination power ranging from 0.35 to 0.75
and the total reliability of 0.96. The analysis of data employed a ready-made
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computer program to find the frequency, percentage, mean and standard
deviation. The hypothesis testing employed t-test and F-test. Phase 2 was the
study of recommendations and ways of development of the role of the
educational institution administrators in teacher‘development. The target group
consisted of 6 educational institution administrators who had related academic
work, obtained through purposive sampling. The instrument was an interview
form. The analysis employed interpretation of the opinions of the educational
institution administrators.
The results are as follows:

L. The level of practice according to the role of the educational

institution administrators in the development of the teachers, on the whole, was in



the high level. Ranked in descending order according to the value of the mean,
the aspects are: learning-teaching development; self development; and using
information technology and communication.

2. The personnel with a different status and size of educational
institution had a different opinion on the role of the educational institution
administrators with statistical significance at the 0.05 level,

3. The recommendations and ways of development of the role of
the educational institution administrators in the development of the teachers
under Maha Sarakham Office of Primary Education Service Area 3, are as follows:
1) the emphasis was put on methods of promoting teacher development in the
knowledge of the content of the subject taught, learning-teaching, educational
research, and learning-teaching measurement and evaluation; 2) the emphasis was
put on methods of promoting teacher development in using ICT media,
application of information technology and communication for better quality and
more efficiency of the teacher’s teaching, and development of innovation/ICT
media in learning-teaching; 3) the emphasis was put on methods of promoting
teacher development in using English for communication, using English for
exchanging information and seeking knowledge, and using listening, speaking,
reading and writing English skills for communication; 4) the emphasis was put on
methods of promoting teacher development in leadership, professional
responsibility, keeping disciplines, maintaining life appropriately, and good conduct
and living; 5) the emphasis was put on methods of promoting teacher
development in exchanging of professional knowledge among colleagues,

participation for professional development, and professional development.



