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ABSTRACT

The purpose of the research was to identify a competency model of police officers
at Wapee Prathum Police Station, Wapee District, Maha Sarakham Province, to compare a
competency model of the police officers regarding worlk position, age and educational
background, and to find some useful suggestions for competency development. The target
population was one hundred and forty five police officers at Wapee Prathum Police Station,
Wapee Prathum District, Maha Sarakham Province. The instrument was a questionnaire with
.93 reliability index. The statistics used were frequency, meau, standard deviation, t-test
(Independent Samples) and  F'— test {One — way ANOVA).

Results of the research were as follows :

1. The finding showed that the average tevel of the competency model of the
police officers at Wapee Prathum Police Station, Wapee Prathum District, Maha Sarakham
Province was high. Five core competencies were cthnics, services, team work, achievement,
and professional development.

2. The finding indicated that the competency model of the police officers
regarding their work positions, ages, educational backgrounds was not significantly different
at the .05 level,

3. In conclusion, the study suggests that the police should work efficeintly and

effectively without personal interest. The personnel development should emphasize on



technology, knoweldge and orgainzational culture, which these factors will affect the
efficieciney in service mind, devoting, and public interest, The supervisors and subordinates
should improve their works collaboratively and continuously. Technology should be used for
efficient a dneffective work performance. The police should follow professional ethnics and
disciplnes strictly. The consciousness of team work skill of the police should be fully

developed.



