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ABSTRACT

This research aimed to study factors that relate to work performance of staffs,
compared the factors of sex, age, income and period of working, and study the suggestions on
the developing work performance of the institute of physical education staffs in the Northeast
campuses. The main research tool was questionnaire, 388 staffs in the institute of physical
education, through the 4 campuses of the northeast which were Mahasarakham, Udonthant,
Srisakes, and Chaiyapumi were samples. Data was analyzed using frequency, percentage,

standard deviation, and Chi- square test.
The results were as follows.

1. Most of the institute of physical education staffs in the northeast campuses
were male, average age was more than 40 years old, education was master degree, the average
salary was more than 20,000 Bahts, the average period of working was more than'10 years, all of
the samples were government officials.

2. Work performance of the institute of physical education staffs in the northeast
campuses was in “much” level (i = 4.37) when considering to each sections, ethics, rightness,
and equity alignment was ranked at the ** much” fevel (§ =4,67) and 4 sections were in “much”
level and can be ordered as good services ( X = 4.47) achievement oriented (i =4.43),

professional expertise collection ( X =4.14) and self - control (i =4,14).



3. Personal factors such as sex, education level, income, working period and
personnel types were not related to working performance of the institute of physical education
staffs in the institute of physical education the northeast campuses.

4. Suggestions on working performance development of staffs in the northeast
campuses sequencing from the most frequency to the least one was achievement oriented (f=18)
good services (f= 18) professional expertise collecting (f = 17), ethics, rightness, and equity

alignment (f = 16), and self- control (f = 16)



