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ABSTRACT

This research aimed to study the Good Governance, to study the professional
executive of Chief Executive of the Sub-district administrative organization, to study the
correlation between the professional executive of Chief Executive of the Sub-district
administrative organization and Good Governance, including study the useful suggestion
about developing the Sub-district administrative organization in Yangsisurat district,
Mahasarakham province. The sample was 126 officers working at  Sub-district
administrative or gamzatlon in Yang51surat dlstnct Mallasalakham piovmce The mstlument

| was the ﬁve 1atmg scale questlonnaue w1th 96 of 1ehab111ty The StatIStICS were Flequency,
Percentage, Mean, Standard deviation, t-test (Independent Samples) and Simple linear
regression analysis.

The research results were found as follows;

1. The Good Governance of Sub-district administrative organization in Yangsisurat
district, Mahasarakham province as overall and all aspect were at high level, sorting
arithmetic mean from highest to lowest; the morality, the participation, the transparency,
the rule of law, the accountability and the responsibility respectively.

2. The professional executive of Chief Executive of the Sub-district administrative
organization in Yangsisurat district, Mahasarakham province as overall was at high level,

~‘sorting arithmetic mean from highest to lowest for three; Creating /looking for knowledge



and apply the knowledge for management. Being an vision for lead to future consistent
approach to administrative reform, Analysis data in accordance with the needs of
community, Communicate, understanding and faith to subordinates and colleagues. Making
a strategy plan led to practice as well,

3. The Good Governance of Sub-district administrative organization in Yangsisurat
district, Mahasarakham province classified by sized of organization as overall and aspect of
the responsibility and the accountability was different by statistical significant at .05 levels.

4. The professional exccutive of Chief Executive has been correlated Good
Governance of Sub-district administrative organization in Yangsisurat district,
Mahasarakham province, the professional executive could explain the variance of Good
Governance of Sub-district administrative organization for 54.90% (R°= 0.549,1=147.312)
by statistical significant at .05 levels. These can be written as regression equation;

The Raw score regression equation.

Y =0..654+ .896 (professional executive)

The standard score regression equation.

7, =0.741+ 0.741 (professional executive)

5. The useful suggestion about developing the Sub-district administrative
organization; The executive still lack decisive legislation / regulations caused of corruption-
prone. Encouraged personnel to be honesty for duty and altruistic public interests.
Publication and release of information to-the public has been advised to ensure transparency
in the administration. Gppox‘[unity for public comment on proposed council meeting or
proposed projects presenting, Awareness and responsibility for ensuring compliance with
policy to public. The personnel should be assigned to right jobs and stimulating work

consistently.




