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ABSTRACT

The independent study entitled Personnel’s Work Efficiency that Affected the Success
of Administration of the Tambon Administration Organizations in Bueng Kan District, Bueng
Kan Province aimed to: 1. study the work efficiency of the personnel of the Tambon

Adiministration Organizations in Bueng Kan District; 2. study the success of administration of the

Tambon Administration Organizations in Bueng Kan District; and 3. study personnel’s work
efficiency that affected the success of administration of the Tambon Administration
Organizations in Bueng Kan District, Bueng Kan Province. The sample comprised 143 personnel
of the Tambon Administration Organizations in Bueng Kan District, Bueng Kan Province,
obtained through stratified random sampling. The instrument was a questionnaire asking about
personnel’s work efficiency that affected the success of administration of the Tambon
Administration Organizations in Bueng Kan District, Bueng Kan Province. The item
discrimination power ranged from 46 to .85. The total reliability was .98. The analysis employed
basic statistics and multiple linear regression analysis using the method which enters all the

variables into the equation (Enter method).
The results are as follows:

1. The work efficiency of the personnel of the Tambon Administration
Organizations in Bueng Kan District, Bueng Kan Province, on the whole, was in the high level.
When each aspect was taken into consideration, it was found that every aspect was in the high

level. Ranked from high to low according to the value of the mean, the aspects are in the




foliowing order: the aspect of support from the organization; the aspect of knowledge and
competency specified for the position; the aspect of attitude, value, and perception; the aspect of
work experience; and the aspect of attempt to work.

2. The success of administration of the Tambon Administration Organizations in
Bueng Kan District, Bueng Kan Province, on the whole, was in the high level. When considered
by aspect, every aspect was in the high level. Ranked from high to low according to the value of
the mean the aspects are in the following order: the aspect of skill; the aspect of form, the aspect
of system; the aspect of strategy; the aspect of personnel placement; the aspect of structure; and
the aspect of shared value,

3. In finding the personnel’s work efficiency that affected the success of
administration of the Tambon Administration Organizations in Bueng Kan District, Bueng Kan
Province, it was found that every independent variable together explained the variance of the
success of administration with statistical significance at the level of .01. The multiple correlation

co-efficient (R) was .826, and the coefficient of determination (R2) was .682. This means that the

independent variable can explain the variance of the dependent variable at the level of 68.2%, and
the constant of the equation in the form of raw score was .888. When each variable was
considered one by one, it was found that only work experience and knowledge and competency
specified for the position had influence on the change in the dependent variables with statistical
significance at the level of .01. They were positive influence in both variables. When personnel’s
work efficiency that affected the success of administration of the organization in all 5 aspects was
considered and ranked from high to low according to the value of the coefficient of determination
(R?), the aspects are in the following order: work experience; knowledge and competency
specified for the position; support from the organization; attitude, value, perception; and attempt

to work.




