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ABSTRACT

This research aimed to construct and develop indicators of Effectivencss Leadership for
basic school administrators, and to examine the goodness of fit of the structural relationship
model of Effectiveness Leadership indicators developed by the researcher with empirical data.
The sample group for this study consisted of 395 administrators of basic schools in Thailand
obtained through multi-stage sampling. The instrument used in collecting data for this study was
a five-level rating scale questionnaire with 0.950 reliability and content validity of 0.60-1.00.
The collected data were analyzed by us-ing a computer software program,

Results of the study are as follows:

L. Resulis of constructing and developing of the conceptual framework and indicators of
Effectiveness Leadership for basic school administrators, this model consists of 4 major factors
and 75 indicators as follows: 1) The major factor regarding Moral commitment and dedication to
work consists of 20 indicators; 2) The main fﬁctor regarding Creativity and vision consists of 17
indicators; 3) The major factor regarding The ability to administrative, fechnical and academic
Leadership consists of 27 indicators; and 4) The major factor regarding Management
Qeffectiveness and satisfaction associated with the administration consists of 11 indicators,

2. The goodness of fit of the structural relationship model of Effectiveness Leadership
indicators with the empirical data reveal that the mode] is in congruence with the empirical data.

(Chi-square = 66.38, df = 120, P = 0,99, GFI = 0.98, AGFI = 0.97, and RMSEA = 0.00)




