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ABSTRACT

This individual study purposes to 1) study a spectrum of a motivation to happy-
working performance of the Rajabhat Mahasarakham’s staffs, 2) study a motivation to happy-
working performance of the Rajabhat Mahasarakham’s staffs; distributed by job ranks, and
3) study suggestions on a motivation to happy-working petformance of the Rajabhat
Mahasarakham’s staffs. Population is 354 Rajabhat Mahasarakham. The study instrument is a
questionnaire. The questionnaire has the Reliability at 0.818. Data is analyzed, using statistics
i.e. the Frequency, the Percentage, the Mean , and the Standard Deviation .

Results of the study are as follow:

1. An overall spectrum of a motivation to happy-working performance of the
Rajabhat Mahasarakham’s staffs is rated high. Sifted data using a high-low order of rate found
a high-rated in 8 aspects; on the aspect of achievement ([1=4.13, O= 0.48), on the aspect of
commanding (J4=4.07, G= 0.67); on the aspect of personal relation (1=13.97, 0=10.68), on
the aspect of job description (Li=3.96, 0= 0.67); on the aspect of acknowledgement (L1~ 3.93,
0= 0.66), on the aspect of policy and administration (L1 3.90, G= 0.64), on the aspect of
responsibility (L= 3.80, O=0.74),and on the aspect of office’s environment (L1=3.77,
0= 0.86) ; found a moderate-rated in 2 aspects; on the aspect of job-siatus promotion

(1= 3.22, 0=1.07), and on the aspect of salary and welfare (p,: 3.18, O=1.14).

2. A motivation to happy-working performance of the Rajabhat Mahasarakham’s

staffs; distributed by job ranks fund that; the bureaucratic officers has the highest motivation-



rate (L= 3.87, O=0.34) ; government officers’ motivation-rate comes after (L= 3.84,
G=0.55); and the university employees’ motivation-rated comes last (L= 3.81, G=0.62).

2.1 On the bureaucratic officers’ motivation, the aspect.of commanding is
the most vital (Lt~ 4.28, G=0.64) ; the aspect of job-status advancement comes second
(ll=4.21, 0=0.50) ; and the aspect of responsibility comes last (L= 3.55, O= 0.67).

2.2 On the permanent employees’ motivation; the aspect of achievement is
the most vital (LL=4.06, G=0.39} ; the aspect of personal relation comes second
(1= 4.00, O=0.65) ; and the aspect of salary and welfare comes last (= 3.55, G=0.67).

2.3 On the university employees’ motivation; the aspect of achievement is
the most vital (L=4.15, G=0.50); the aspect of commanding comes second (L = 4.06,
0=0.67) ; and the aspect of salary an welfare comes last (L= 3.25, G= 1.20).

2.4 On the government officers’ motivation, the aspect of commanding is
the most vital (L= 4.10, O= 0.62) ; the aspect of achievement comes second (M= 4.09,
G=0.53} ; and the aspect of job-status promotion comes last (L= 3.26, O= 0.99).

3. Suggestions on the motivation to happy-working performance of the

Rajabhat Mahasarakham’s staffs found that the most crucial amendment on salary and
welfare such as salary must suit to educational background and job experience; university
must raise up the salary rate for the staffs in-charge on the fieldwork; university must raise up
the salary rate for the staffs in-charge on the over-time wage in Saturday and Sunday

working; and university should provide a resident as awelfare.




