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ABSTRACT

The objectives of this research were {0 survey imotivation of police officers
at at Phanomprai Police Station Phanomprai District, Roi-Et Province for the work
performance, compare the motivation of the police officers for the performance
regarding work experience, and find suggestions for the work performance. The sample
subjects were 86 police officers at Phanomprat Police Station Phanomprai District, Roi-
Et Province. The instrument was & rating-scale questionnaire, and the data were analyzed
by computer program. The statistics used were percentage, frequency, mean, standard
deviation and F-test (One-Way ANOVA) with the 05 criterion for statistical
significance.

Results of the research were as follows:

1. The finding showed that the average jevel of the motivation of the police
officers at Phanomprai Police Station for the work performance was high, Seven high-
cate-levels of the motivation were policy and administration, responsibility, professional

advance/promotion, Success of work, salary and benefits, type of work and honor, three

moderate-rate-levels of the motivation were administration, inferpersonal retation-and

work environment.

o The findings indicated that the average level of the work performance of the

police officers regarding different work experiences was not significantly different at the

05 level.



3. In regard to the suggestions, they are concluded that the equipment should be
sufficient for the police officers, the officers should be more motivated for the work
performance, the commandants should provide more opportunity to the inferiors to
share their idea. The officers should be supported to further study. The annual promotion
should be considered fairly and carefully for all. The budget for gas should be paid more,

and the file cabinets should be sufficient for aff at Phanomprai Police Station,

Phanomprai District, Roi-Et Province.




