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ABSTRACT

The objectives of this independent study were to survey the administrative level of
village headmen in Muang District, Khon kaen Province, compare the administrative level
of village headmen regarding gender, age, educational background, work position and work
experience, analyze the problems of the administration and find some useful suggestions for
the administration. The target population was two hundred and eighty two village headmen
in Muang District, Khon Kaen Province. The instrument was a questionnaire with .28 -.83
IOC indices and .94 refiability index. The data were analyzed by computer program.

The statistics used were percentage, mean, and standard deviation.
Results of the rescarch were as follows:

1. The finding showed that the average level of the administration of the village
headmen was high (¢ =3.96; 0= .94), The four high levels of ﬁe administration based
on the roles were service of justice affairs (1 =4.02; = .82), public service ( g =3.96 ;
o = .85), occupational promotion ( 1 =3.94; 0= 1.17) and administration including

security.( ¢t =3.93; ¢ =.95).

2. The finding indicated that the average level of the administration of the viliage
headmen regarding different gender, age, educational background, work position and work
experien;:e was not different.

3. Regarding to the problems, the finding indicated that most of the village

headmen got education under bachelor’s degree. The village headmen did not know and



understand about laws including regulations relating to their responsibilities explicitly.
In addition the headmen lacked of professional skills and leadership.

In regard to the suggestion, it is concluded that people should be provided more
opportunity to select a village headman. The village headmen should develop their
professional skills and knowledge of laws and regulations. The volunteer group should be
established to help people in community. The village headmen should improve their

teadership and esteem of people in community for the participatory development.




