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ABSTRACT

This research aimed to study on practice levels a transformational leadership of Primary
School Administrators , t0 compared the levels an opinions of administrators , transformational
leadership of Primary School Administrators and to suggest by development transformational
Jeadership of Primary School Administrators. The target group of this research were 324 by
administrators, & teachers and the committee chairman board of school’s committee from 108
schools in 2554 academic year. And the nine focus group which Ban Chaingyuen School, Ban
Jannonsoong School and Ban Wongyawwittayayen School. The instruments used were 2
questionnaire and focus group report. Statistical procedures included percentage, means,
standard deviation, and F-test .
Results of the research were s follows:
1. The transformational jeadership of Primary School Administrators Under Maha
Garakham Educational Service Area Office 3, in total and each aspect, was at a high level.
A comparison of the target groups’ opinions on the transformational leadership of
Primary School Administrators, a teachers and {he comsmittee chairman board of school’s
committee by transformational leadership , the effectiveness of an analysis of the result obtained
from the target group was higher there before at significant of .05, which analysis by inspiration
motivation and intellectual stimulation at significant of .05

3. As a result, the suggestions of development transformational leadership of

Primary School divided in to 4 aspects as :



3.1. By Idealized Influence, the stakeholders share vision, time, knowledge and

idea for development an organization.

3.2 By Inspiration Motivation, focus on the target, stimulate and suggestion

innovation by administrators.

3.3 By Intellectua! Stimulus, to inform the problem which solve the problem,

reduce conflict and participate in an opinions.

3.4 By Individualized Stimulus , to support everyone for all : participation,

training, further study, evaluation and reward.




