ﬂ‘i d'i v 8w A.wa = o w T o o ar
FOsI94 ‘11'Kgﬂ'lﬂﬂ‘itcluﬂ'i5ﬂgﬁﬁﬂ'}u‘ﬂ'ﬁ]\‘iﬂz'31’!816811151‘1@‘51\‘1 TINATDIUUNT

MFAn MansTusenmouniie

3 o ~ =y
Aty waemidld udamea Wegayr . (M3vFmsnufing
pssumsnifSem a3 3sz¥and Boue sEmunIsUS

f7.37333W ’E}‘Uﬁlﬁﬁ I3UNTI

UHINTENBHGUHITIA 2555

s T
UNAALD
o ar :1‘ r:?dv & A = o o o g
masunaiinSagilszadiite 1) Amnamwaiyhiddtelumsdfiauvens
AngrdsasTinge defagmums edafn mang ueendeunile waznguiihming
= Ao By oy ar s ¥ o
19 umsite 1dun hemsng winaTusIsMI HBSAZFIATING VIUIU 151 AU
y 1 esaed o s T =
wlosfleildduuaenan adanidlumsdinneideyn 18un nnud Sevas
azdNUDBAUUINATT I
HANTTISERUN
1. szduuiafndslvesng Mifiavnluinndomsiash deiadoniy
- @ =t =} r ar d't = 8 1
mMsoTindnm manzuoonivamite eglusedinnn deiinsadhisedn wuh
3
[t @ @ o a7 T o a Jdar
egluszaumniia s d Bosddwannnlbides U uanuduiusou
fstusam dunnufanelolumsnljdho Suarmiunaazanufonth
Suamudusiuisumsseriulumbnn wasdunelduszadadms
2. nanslSoudsumenundslufosue Tyhidsleveny 7
Ui linndvansfiadi detnaaniumseifnn manzTuesnifvamile il
aomimeai nuh vaddclevesng flfiRoulinndumaiadedeiaamdu
mMse1Ean mang Tusenifvamile Ataemamuandieiulassauuanaiuni
Ao ai A A 1 E1 o e da Qo 124
Aaaiszau 05 definsandusedn wrh Swnnuduiuiiudieduiyn lil
auend1e danduang famuandeiuedieiifeddiyniadanseay 0s VAT
man'lmi%’ﬂmﬁamwfjsw'jwu'E'tgf‘hé’q‘lﬂumﬁﬂﬁﬁ’ﬁammm%ﬁwms
a3 M agdand ﬁﬂﬁﬁ@amiu%mﬁ’ﬂmsﬁ'mhqﬁ'sﬁ'ﬂﬁmﬁumsm%aﬁﬂm ma

o b= ) AA 1 o/ 1A ] ar 1 A e o o a
ALTUOBNIRNIUTHD NUTDIUMNNUANANNY WU HAMULARN NAUYNUUBTINY



ot o o

maasaszay 0s danmamrnFeufonnegsznineiyhidalelumsdfiiauves

o

ol L

o as a oF A o o ey ]
ﬂ"f’l'mfmsﬂgm)'wufmuswmsﬁﬂ:n3Jﬂﬂmmﬂmfmﬂnmmaﬂﬁumsﬂgﬁmmh

L

HHAAU

= qren

qF ci o ar ar Q o A = ar
3. dormunuuzinuiuinuiurighslevesagnlfidauluinesy

ar

a1 @ wr T = o = = W o af 21
H1ITHATY ﬁ\‘lﬂﬂﬁm‘ljuﬂ'ﬁﬂ'ﬁf’éﬁﬂﬁ’l NIANEIUBBNIRNYAUNUD ],ﬂllﬂ i‘]ﬂ%uuﬂgﬂm

]

.
Y] =

vlsrkllcs a1 a0 9 oA = wouﬂl:vzlsvw clsi
518 1@ I NaNUAINTDITN E‘!Uﬁﬁ‘]iﬂ?ilﬁﬁﬂ?iy’ﬂ'}ﬁq ’ﬂﬂﬂﬁﬂ ALNALNUTT NS 'ﬁﬂz

Y A A Y = e < ¥ 3 ar 3 et
Lﬂ‘ﬁlﬂ’ﬂ&lﬂ‘i%ﬂ’ﬂ‘iﬂ‘iuiﬂﬂ’!‘iﬂgﬂﬂﬂu m‘mﬁnmmi'5qszaxssmmﬂgamwmamimqam

a d

= =q o o 2 gf a ] 1
w5 Fduminaunsns niednymsag anuduiuiuesynaIng unsnuey

a o

a as ar o as &
Jyszshunes nasadunnumsaas luesdng tasdiafigymnisiddnlTalu

o

9 oy A aroy 1809 9 s w o gr 3
HAmnmaieemalfinauunglideiuiymninuniy




TITLE : The Northeastern Polytechnic College teachers’ Working Morale, under the
Vocational Education Comumission, Thailand,

AUTHOR : Mrs. Saowanee Kaewbudda DEGREE : M.Ed. (Educational Administration)

ADVISORS : Dr. Tirawat Yecamsang Chairman

Dr. Worawan Ubonlert Committee

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2012

ABSTRACT

This research aimed to: 1) study the state of Northeastern Polytechnic College,
under the Vocational Education Commission, Thailand teachers’ working morale. The
research sample consisted of 151 civil servant teachers, government employees, and contract
teachers. The data were collected by a questionnaire. The statistics used percentage, mean
and standard deviation.

The research results were as follows :

1. The overall for the Northeastern Technique Poly College teachers” working
morale was as high level, when it was considered the individual aspect, found that all of them
were also at high level, ranged from the highest to the lowest mean score; There were 5
aspects; The superiors and inferiors relationship, job satisfaction, stability and position

promotion, organization acceptance and relationship, salary and welfare respectively.

2. The overall for the variance comparing result of the teachers’ working |
morale in the different status, found that the teachers’ working morale was significant
different level at .05.

When it was considered the individ_ual aspect, found that there was only one
aspect; the superiors and inferiors relationship was as similar level, but the other aspects were
significant different level at .05. The paired compafing result of teachers’ working morale

between the civil servant teachers and the government employees in the different status,




found that it was significant different level at .05 But the paired comparing result of the civil
servant teachers and the 1 year contract teachers’ opinion level was similar.

3. The suggestion of the Northeastern Polytechnic College teachers’ working
morale were: their income are at the low level, not balance for their cost living, the inferiors
should be given more morale by the superiors to motivate the teachers, the position
promotion; the 1 year contract teachers’ who have worked more than 5 years to be the
government employees or civil servant teachers should be considered, The officers’
relationship in the organization is moderated, so the harmony should be motivated, and the

superiors should be the academic and work performances advisers for their inferiors,




