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Abstract

This research had the objectives to study and compare the state of problems of internal
supervision in the basic education institutions under Nongkhai Office of Primary Education
Service Area 2, classified by the status of the respondents, the size of the educational institution,
and work experience, on the whole and by each aspect, and to study recommendations on
development of internal supervision in the basic education institutions under Nongkhai Office of
Primary Education Service Area 2. The sample comprised 230 administrators and teachers,
obtained through simple random sampling, using the educational institution as sampling unit.
The sample size was determined according to Krejeie and Morgan table. The instrument used
was a 5-level rating scale questionnaire containing 50 items. The discrimination power of the
items ranged between 0.21 to 0.72, and the total reliability of the questionnaire was 0.86. The
analysis of data employed a computer prograim, The statistics used included percentage, mean,
and standard deviation. Also t-test and F-test were used in hypothesis testing. Paired test

according to Scheffe *s method was used.

The resuits are as follows:

1. The state of problems of internal supervision in the basic education institutions under
Nongkhai Office of Primary Education Service Area 2, classified by the status of the
respondents, the size of the educational institution, and work experience, on the whole was in the
imoderate level, When considered by cach aspect, it was found that every aspect was in the

moderate level. Ranked from high to low according to the value of the mean, the aspects are in
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the following order: the aspect of outstanding and inferior point analysis for determination of
development points; the aspect of developmental need assessment; the aspect of finding
alternatives for development; the aspect of follow-up, evaluation and improvement; and the
aspect of implementation.

2. The comparison of the state of problems of the internal supervision in the basic
education institutions under Nongkhai Office of Primary Education Service Area 2, classified by
the status of the respondents reveals that, on the whole, there was no difference. When classified
by the size of the educational institution and work experience, it was found that, on the whole,
there was a difference with statistical significance at .05.

3. Concerning the recommendations on development of internal supervision in the basic
education institutions under Nongkhai Office of Primary Education Service Area 2, the
recommendation that had the highest frequency on each aspect is presented as follows: on the
aspect of developmental need assessment, personnel in the educational institution should be
encouraged fo get training continuously to gain more knowledge and understanding of
approaches in internal supervision in the basic education institution; on the aspect of outstanding
and inferior point analysis for determination of development points, meetings should be
organized for the personnel to jointly analyze outstanding and inferior points for determination
of development points to systematize the internal supervision; on the aspect of finding
alternatives for development, personnel should be assigned to take charge of proper task
according to their ability and aptitude; on the aspect of implementation, teamwork should be
promoted; on the aspect of follow-up, evaluation and improvement, joint efforts should be made

to carry out follow-up and evaluation for improvement of the internal supervision,



