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ABSTRACT

The objectives of the research were to survey the level of the motivation for the
performance of officers of the Lub Sub-District Administrative Organization, Muang District,
Kalasin Province, compare the motivation of the officers for the peﬁoﬁnance regarding gender,
educational background and work status, and find suggestions for the performance. The target
population was ninety seven officers of the Lub Sub-District Administrative Organization, Muang
District, Kalasin Province. The instrument was a questionnaire with the .96 reliability value. The

statistics used were frequency, percentage, mean and standard deviation.
Results of the research were as follows:

1. The finding showed that the average level of the motivation of the officers for the
performance was moderate (X = 3.04, S.D. = .63). One high-rate-level of the motivation was
policies and administration. Nine moderate-rate-levels of the motivation were supervision,
(X = 3.39, $.D, = 49), achievement (X =3.32,5.D.= .62), responsibility (X = 3.06, S.D. = .52),
interpersonal refations (X =2.97,5.D.= .65), recognition (X =2.94, S.D. = .59), woiking
conditions (X = 2.92, S.D. = .72), salary and compensation (X =2.81, 5.D. = .73), work itself
(X = 2.81, S.D. = .52), and possibility of growth (X=2.62,8.D.=.66).

2. The average level of the motivation of the officers for the performance regarding the

different genders, educational backgrounds, and work statuses was not different.



3. Regarding the suggestions, they are concluded that the performance should be based the
plan. The superiors should provide the subordinates with opportunity to share idea. The officers
should be supported to further study and attain training courses. The officers should be provided
possibility of the growth. Works and responsibilities of all officers should be classified and
identified clearly. Team work method should be used for the efficient performance. The work
environment should be clean and clear. The budget should be sufficient for the performance of the

officers. The budget on compensation should be set every year.



