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Abstract

The objectives of the study were to survey motivation for the performance of
officers of MahaSarakham Town Municipality, compare the motivation for the perforimance
of the officers regarding gender, educational background, work status, and income and find
suggestions for the excellent performance of the officers. The sample subjects were three
hundred and thlrty six officers of MahaSarakham Town Municipality. They were selected
by purposive random sampling technique. The instrument was a questionnaire with .85
reliability value. The statistics used were frequency, mean, percentage and standard

deviation.

Resuits of the research were as follows:

1. The finding showed that the average level of the motivation of the officers for
the performance was modérate (L =3.47, 0= 85). The finding indicated that the average
level of the motivation of the officers regarding the factors was high ( M =3.73; O=.78),
Four high-rate-levels of the motivation were achievement (L= 4.02; O= 58), work itself
(1= 3.99; 0= .69), recognition (L= 3.79; O= .68) and responsibility (L1 = 3.58; O= 99),
One moderate-rate-level of the motivation was advancement (L= 3.26; O= .96) Regarding
maintenance factors, the finding showed that the average level of the motivation of the
officers for the performance was moderate (L=3.21; O = 93), One high-rate-level of the

motivation was supervision (Ji=3.77; 0= 83). Four moderate-rate-levels of the



motivation were policies and administration { H=3.43; O =.93), interpersonal relations
([t =3.35;,0=.98), salary and compensation ( I=2.82; O = .94) and work environment
(Lt =2.70,0 = 96) respectively.

2. The finding indicated that the average level of the motivation of the female
officers was very high, but the average level of the motivation of the male officers was very
low. Regarding their educational background, the finding showed that the average level of
the miotivation of the officers with bachelor’s degree was very high, whereas the average
level of the motivation of the officers with diploma was very low. Regarding work itself, it
was found that the average level of the motivation of the temporary officers was very high.
On the other hand the average level of the motivation of the government officers was very
low. The finding showed that the average level of the motivation of the officers with 15,001
baht monthly income was very high. On the contrary, the average level of the motivation of
the officers with 7,000 baht monthly income was very low,

3. Inregard to the suggestions, they are concluded that the most frequency of the
motivation for the performance is achievement, whereas the least frequency of the
motivation is recognition, Regarding the maintenance factors, the most frequency of the
motix{ation for the performance is supervision whereas, the least frequency of the

motivation is interpersonal relations,



