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Abstract

This study aimed to study and to coﬁapare the personne! administration under
the principle of good governance of Phonsung Sub-district Administration Organization,
Pathumrat District, Roi-et Pravince as the opinion of the personnel. This classified by
types of personnel in Phonsung Sub-district Administration Organization. The population
of the study were 54 personnel of Phonsung Sub-district Administration Organizations,
Pathumrat District, Roi-et Province. The instrument used for collecting data was five
rating scale questionnaire with .97 of reliability value. The statistics used for analyzing
data were frequency, percentage, mean, standard deviation, t-test (Independent sample)
was used for hypothesis testing,

The results of the study were as follows:

i. The overall of the personnet a(iministration under the’ principle of good
governance of Phonsung Sub-district Administration Organization, Pathumrat District,
Roi-et Province as the opinion of the personnel was rated at high level. Acéording to
each aspect, six aspects were rated at high level ; the orientation, the work performance
evaluation and the position promotion, the selection, the human resource development
and the recruitment. Two aspects were rated at moderately level; the appointment and

the manpower planning.



2. The comparison of the personnel administration under the principle
of good governance of Phonsung Sub-district Administration Organization, Pathumrat
District, Roi-et Province as the opinion of the personnel classified by types of
personnel was not difference by the statistic at .05 level,

3. The suggestions of the personﬁel for the personnel administration under
the principle of good governance of Phonsung Sub-district Administration Organization,
Pathumrat District, Roi-et Province were as follows; the planning of manpower should
be relevant to the budget of the sub-district administration organization, the fight marn
should be recruited, the recruitment should be informed to the public widely, the
selection process should be transparently and fairly, the related persons should be
invited in the orientation, the orientation should be held whenever the new personnel
be appointed, the budget for higher education of the personnel should be sufficient
allocated, the personnel should be developed continuously, the assessment should be
made under the rule strictly, the seniority should be considered in the promotion and

the assessment should be made transparently.



