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ABSTRACT

The research aimed to investigate work Motivation of Tambon Administrative
Organization Officers in Amphoe Maung , Nongkhai Province ,To compare work
Motivation of Tambon Administrative Organization Officers in Amphoe Maung,
Nongkhai Province , Population are 147 supportive personnel Administration of the
Tambon Administrative Organization Project Maung District, Nongkhai Province .

The instrument used for collecting data werc questionnaires with the reliability at .11.
The statistics used were frequency, percentage, standard deviation and F —test

( One — Way ANOVA)

The result of the research were as follows;

1. Working Motivation of Tambon Administrative Organization Officers in
Amphoe Maung , Nongkhai Province are at high level. When each aspect was
considered, it was nine that ata high level in the following aspects : work at environment the
responsibility the relaship between the side personnels to personnel .The responsibility
the success of work and the administration commands, Working Incentives of Supportive
Personnel Administration , it was one at medium level in the following aspects : work

growth for work.




2. As the comparison on Working Motivation of Tambon Administrative
Organization Officers in Amphoe Maung , Nongkhai Province by with different levet
of Tambon Administrative Organization it was found different. When each aspect was
considered, it was found that at a high level in the following aspects : the administration
commands , next form most were position and the success of work .

3, The suggestion of working Incentives of Supportive Personnel Administration of
the Tambon Administrative Organization Project Maung District, Nongkhai Province are
should have well-being for employees colleague should respect to each othera should
motive employees for drives , should listen colleague the opnion, should assign work suitable
to employees with an arrangement, following the policy is still not effective , the environment
of working should like family, should design the activity for good relationship in team work

put the right man in the right job, shoud create the policy of big cleaning per month,




