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ABSTRACT

The objectives of the independent study were to survey satisfaction, to compare the
satisfaction of chief administrators of Sub-District Administrative Organization in Roi-Et
Province with their work performance and to find suggestions for better work performance of the
chief administrators. The sample subjects were 164 chief administrators of Sub:Disthct
Administrative Organization in Roi-Et Province. The research instrument was a rating-scale

questionnaire. The research statistics used were mean, percentage and standard deviation,

Results of the research

I. The research finding showed that the average level of the satisfaction of the chief
administrators with their work performance was high, The seven high-level areas of the
satisfaction were types of work, advancement, security, responsibility, refations in the
organization, faithfulness, work environment. The three moderate-level-areas of the satisfaction
were salary and welfare, policy and administration.

2. The finding indicated that the average level of the satisfaction with their work
performance regarding gender, educational background and work position was not different,

3. In regard to the suggestions, it is concluded that the chief administrators should be a

leader of a good working model. The officers should trust and respect one another in



organization. The outstanding officers should be rewarded, and the payment system of the

welfare should be clear,



