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ABSTRACT

The objectives of the independent study were to survey desirable characteristics of chief
executive of Kalasin Provincial Administrative Organization accordance with the opinions of
government officers and employees regarding leadership, personality, morality, human
relations, and administration, and to compare the characteristics of the chief executive
regarding gender, age, educational background and position. The target population was 140
government officers and employees of Kalasin Provincial Administrative Organization,

The research. instrument was a ranking questionnaires. The research statistics used were

frequency and percentage.

The results found are as follows:

1. The admirable characteristics of the chief executive regarding leadership, personality,
morality, human relations, and administration were clear vision with top-down thinking
process, a sincere faithful and responsible person, fair administration,a self-controlled person,

and a good and creative planner respectively. The most desirable characteristic of the chief

executive was leadership.



2. The desirable characferistics of the chief executive classified in gender, age,
educational background and position indicated that the opinions of government officers

and employees was a leadership,



