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ABSTRACT

The objectives of this research were as follows: 1) evaluation on human resource
management processes of Yasothon Provincial Administrative Organization following
indicator and local personal management appraisal 2) to study the factors affect evaluation on
human resource management processes of Yasothon Provincial Administrative Organization
following indicator and local personal management appraisal 3) to study the opinion or
suggestion about human resource management procedure of Yasothon Provincial
Administrative Organization. The research target population groups comprised 206 the
personnel who be the officers in Yasothon Provincial Administrative Organization at 95%
statistical confidence level. Questionnaires were used in the study and analyzed by using
statistical program of 5-level rating scale, the reliability scale was at 0.980. The data was
collected and analyzed by using descriptive statistics such as percentage, mean, standard
deviation. The hypotheses were tested by Pearson Product Moment Correlation Coefficient
and Multiple Linear Regression Analysis.

The result of the study demonstrated that evaluation on human resource management

(HRM) processes following indicator and local personal management appraisal had overail



operating about HRM processes at middle ievel and by considering in components, it was
found that the overall level was rated as middle in all compoenents which can be ranked by
mean from highest to lowest as follows : acquiring human resources, rewarding human

resources, developing human resources, and maintenance and protection human resource,

respectively.

The result of hypotheéis analysis demonstrated that the factors had affected
evaluation on human resource management processes of Yasothon Provincial Administrative
Organization following indicator and local personal management appraisal. There was
statistical significance at .05, which was in according with the hypothesis set .05 as follows:
acquiring human resources, maintenance and protection human resource, and the period of
time in the work, respectively, The coefficient was equal to 0.729, be valuable making a
decision coefficient equal to 0.532 and valuable making a decision coefficient already equal
to 0.505 at .05 statistically significant level and could be written as predicted equation in

terms of row and standard score as follows:

In term of raw scores were: Y = 1,719+ (-0,024) X, + 0.062 X, + (-0.066) X, +
(-0.064) X, +(-0.009) X, + (-0.130) X, + 0.037 X, +0.279 X, +0.040 X, + 0.105 X+ 0.252

In term of standard scores were: Z = (-0.016)Z, + 0.052Z, -+ (-0.039)Z, + (-0.037)Z -+
(-0.030) Z+(-0.175) Z+0.028 Z, + 0,309 Zy+ 0.043Z,+ 0.1127,:+ 0.309Z,,

The opinion or suggestion about human resource management procedure of
Yasothon Provincial Administrative Organization, there were aspects as follows: should be
accommodated to method, the step of human resource management procedure, and the
reward procedure which had the efficiency, the transparent, and don't touch possess from the
system supports. Should be arrange training in order to knowledge for especial position and
the new personnel or change new vacancy, and should very have the activity encourages the

relation between the executive with officers, or officers each other, etc.



