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ABSTRACT

This study aimed to study and to compare the motivation of work performance of
the Nakhon Phanom Provincial Administration officials, including their suggestion. This was
classificd by sex, age, duration of work performance. Samples used in this study were 195
officials of Nakorn Phanom Provincial Administration selected through simple random
sampling. The instrument used in the study was a five rating scale questionnaire with .97 of
reliability level. The statistics used were frequency, percentage, mean, standard deviation,
hypothesis testing were ¢-test (Independent Sample) and one-way analysis of variance

(One-Way ANOVA: F-test) with the statistic significance at the .05 level.

The results of the study were as follows;

1. The motivation in the performance of Nakorn Phanom Provincial Administrative
Organization as overall was rated at high level. When considered by aspects, eight aspects
were rated at high level. The first three aspects were the work successful, the governing and
the commanding and the respect. Two aspects were rated at moderately level. They were the
work progressiOn and the fringe benefit,

2. As the comparison of the motivation in work performance of Nakhon Phanom
Provincial Administration officials classified by gender, age, duration of work performance
was not different by the statistic at .05 level.

3. The suggestions of the officials were as follows; the consideration to increase

the yearly salary of the officials should be fair. There money should be provided for rewards



to the officials, the disbursement of other fringe benefits should be in time, the fringe benefits
such as housing should be improved, the criteria for selection of personnel to be trained
should be covered, the officials should be promoted to a higher position, the decision power
should be delegated to subordinates, there should be at least three good relationship activity a
year, there should have a standard assessment of work performance, the subordinates should
be allowed to express their opinion and the subordinates should be delegated the decision in

work performance.



