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ABSTRACT

This study aimed to examine the motivation of workers. And study
‘recommendations about staff motivation Administration Sub Waeng Nang Muang Maha
Sarakham BY general information about the characteristics of people with sex, age,
education, income, position and experience of this study. The target population of the study.
Tools used in the study questionnaires and statistical analysis data were used in the average
percentage standard deviation,
The results of the were follows:

_ 1.' Motivation and Performance of the District staff, Tambon Administration
Organization. Waeng Nang Muang Maha Sarakham Overall, the high level. When
considering the high level found in the seven areas of work success. Superiors in govemment,
Policy and administration. The Job. The responsibility The recognition and interpersonal
relationships. And the average level in three areas of work environments, The progress of the
position And the salary and benefit support

2. Motivation in the performance of Personnel Administration Sub Waeng
Nang, Muang, Mahasarakham by sex, age, education, inqome, location and experience listed
as follows by sex showed that personnel men are motivated in operations were at a high level,
And women are motivated to work as a whole at a high level by age showed that people aged
25-30 years had the motivation to work as a whole at a moderate level. The people aged 35-

40 years and more than 40 years of age, motivation and overall performance were high. By



level of educatilon found that most people with lower secondary education. Diploma /
Bachelor's Degree Bachelor's degree and higher. The motivation of workers were at a high
level. The people with high school education / Secondary School Vocational motivated to
work as a whole at a moderate level. By income revealed that people with income less than
10,001 to 20,000 baht and 10,000 baht 20,001-30,000 baht and motivation to work as a whole
at a high level. By location found that local people with the appointment and employment of
mission staff. And temporary employees, Motivation to work as a whole at a high level.
Found by experience that people with work experience less than 3 years and 3-6 years in
performance incentives were at the middle level. The people with experience 7-10 years and
10 years had higher motivation to work as a whole at a high level,

3. Suggestions on motivation in the performance incentive, most administrators
want to consider Home Rule Act in the administration. Motivation factors on motivation to
work. Most of the factors that sustain Is good for employees. However, because staff work
with local politicians. This lack of vision in management, Commitment, but personal gain,
Budget and Management is an obstacle to upholding the same benefits. Some times people
have felt insecure profession. Even on the welfare, Hospital Fees love child Rents some

liguidity without Or do not pay enough in some years,



