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ABSTRACT

The purposes of the research were to study and compare the opinion of sub-district
officers on the job operation based on the role and responsibility of the deputy chief
executive of sub-district administration organization in Kalasin province. This classified in
gender, educational qualification and work experience.

The study was conducted using 309 sub-district officers of sub-district
administration organization in Kalasin province. The instrument was a wide ranging
questionnaire. Percentage, mean, standard deviation, #test (Independent sample) and F-test

(One-way ANOVA) were used to analyze the data.

The results were as follows:

1. The opinion of the sub-district officers on job operation based on the role
and responsibility of the deputy chief executive of sub-district administration organization in
Kalasin province was of a high level in all aspects: the role of leadership, the role of
planning, the role of work controlling, the role of development of sub-district officers and the
role of relation to analyze the problems and decision making respectively.

2. Overall the comparison of sub-district officers on job operation based on

the role and responsibility of the deputy chief executive of sub-district administration



organization classified by gender and educational qualification were not significantly
different at .05. Considering work experience there was a significant difference at .05.
However, there was a significant difference at .05 between people who had 6-10 years and
over 10 years experience,

3. The sample group suggested that the chief of the division should support
the officers to train their work in occupational skills and allow them to study further. The
deputy chief executive should be a good modal for the officers in the organization and other
people. Planning should be cooperated by the community and include the former information
for the future plan suitably and effectively. Decision making should be manifested, fair, and
reasonable. The deputy chief executive should make a decision against the conflict that
happened in the organization by holding on the good governance, the law and regulations.
Moreover, each division should be supervised by the work line. Raising the morale and wil
should be encouraged the officers to work successfully. Finally planning should consider

urgent plans in an orderly way by setting the policy and plan obviously.



