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ABSTRACT

This research was purposed to study job satisfaction, its comparison and
suggestions related to work practice of staff under responsible area of academic community
development assistance c_enter region 3. Subjects were 234 staff under the area gained by
multi-stage simple random sampling. Package of computer program was conducted for data
analysis . Frequency, percentage, means , and t-test were applied. Statistical significant levei
was assigned at .05 level.

The results showed that each aspect and total of staff’s job satisfaction in the arca
were in medium level.

According to the comparison, different staff’s gender showed no statistically
significant difference of their job satisfaction. The same result did for different positions.
There were suggestions as in addition .There should be more manpower distribution into
district area, improvement of higher literacy in computer, improvement of working policy,

enhancing work moral, cultivating work responsibility awareness, making clear format of

work report and increasing appropriate budget of material objects supplies for the office of

 district community development.



