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Abstract

The objectives of the research were to study the work performance level of the
chief officers of the sub-district administrative organizations in Kalasin Province, to
compare the opinion of the mayors of sub-district administrative organizations, classified
by their age, educational levels and the experience in position holding, towards the work
performance of the chief officers including their suggestions. The samples of the research

were thel25 population. The instrument used was the rating scale questionnaire.
The statistic used were frequency, mean, percentage, standard deviation and F-test (ONE
Way ANOVA) with the statistic significant level at 05

The results of the research were as follows;

The work performance of the chief officers as a whole was at high. Considered
by the aspects, it was found that five aspects were at high They were the reporting and
assessing the work, the organizing, the budgeting, the coordinating, the directing and
controlting including the supervising, respectively. Two aspects were found at average.

They were the planning and the personnel administration, respectively.



As the comparison of the opinion, it was found that the mayors, classified by
their ages, had the differcnt opmicn towards the work performance of the chief officers
in the organizing, controlling and work supervising. The opinion of the mayors, classified
by their educational levels and their experience in position holding, towards the work
performance of the chief officers, as a whole was not different at the statistic significant
level at .05

The suggestions were as follows; The working plans should be clear and should
be checked. The workers should be put in work properly. The team -work should be
recognized. The officers should be controlled to work in time. The co-peration with the
other offices should be held continuously. The work should be reported monthly to the
mayors and the chief officers should study the laws conceming the budpetmg,



