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ABSTRACT

The objectives of this research aimed at studying and comparing overall the
working according to role and responsibility of the basic education committee of schools
under the Educational Service Area 1 and finding out the suggestions and the improvements to
encourage the basic education committee of schools under the Educational Service Area 1 to
work efficiently. The sample group, randomly stratified, consisted of 532 committees from
schools under the Educational Service Area 1. The research instrument of data collection
employed a check list questionnaire. Meanwhile, percentage and qui-square were used in data
analysis.

The findings of the study revealed that:

1. The working according to role and responsibility of basic education committee of
schools under the Educational Service Area 1 showed the middle level to high level of the
academic administration domain, whereas the financial administration domain showed the
middle to low level and the general administration domain showed the low level to high level.

2. Regarding to the internal and external representative committee, comparing the
working according to role and responsibility of the school committee presented the
statistically significant difference at the.05 level in 22 items: 5 items by the academic

administration domain are learning resource, internal quality assurance, learning material



development, educational technology development, learning assortment and teaching advising
while 8 items by the general administration domain are planning, information technology,
education resource, administration management, promotion of student’s activity, student’s
educational opportunity, participation and coordination for formal, non-formal and informal
education and publicity and public relations. The financial administration domain and
personnel administration domain showed the difference in all items. 3. Regarding to the
school size, comparing the working according to role and responsibility of the school
committee revealed the statistically significant difference at the .05 level in 6 items. Those are
learning resource from the academic administration domain, teacher disciplines from
personnel administration domain and administrative and organization development, student’s
educational opportunity, participation and coordination for formal, non-formal and informal
education and publicity and public relations but the difference was not been seen in financial
administration domain in all items.

4. The basic education committee of schools presented the suggestions and the
approaches to supporting their role and responsibilities to work more efficiently. The
suggestions included the participation and cooperation for setting course syilabus and
education management, the school budgeting, screening and observing teacher’s behavior,
participating in educational administration and the basic education committee of schools

should be experienced by having consequently training, educational visiting and seminar



