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Abstract

The purpose of this research was to study the factors that effected on the work of sub-
district leaders and village leaders in Nong Khai province. The sample subjects were 306 villagers
in Nong Khai province selected by the simple random sampling. The data was collected by a
rating-scale questionnaire, and analyzed by the computer program. The research statistics used
were percentage, means, standard deviation and multiple linear regression.

Results of the research were as follows:

According to the data, it was found that the factors effected on the efficient work
of the sub-district leaders and village leaders significantly at the .05 level. The factors were age
and duration of work experience.

According the findings, it was concluded that the promotion, work position and
right should be considered based on the qualified criteria. In regard to the administrators, they
should have humanity, responsibility, and flexibility for sub-district leaders and village leaders.
The sub-district leaders and village leaders should be encouraged to be proud of their work.
They should be developed in professional skills continuously. The team and collaborative work
should be promoted to them. The financial support should be sufficient for the sub-districtand

village leaders. Finally the philosophy of sufficient economic should be applied to their daily

life.



