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ABSTRACT

This research was aimed to study and compare administrators’ motivation of
teachers’ perfonmance in private schools under the Otfice of Maha Sarakham Educational
Service Area, as well as studying ways for suggestions and guidelines in improvement and
development of teachers’ motivation in private schools by considering different sizes of
schools, The concept of the research were to study in 5 items by following the Maslow’s
Hicrarchy Needs Theory and the Two-Factor Theory of Herzberg : interpersonal relations
with subordinates, administrators’ morality, working conditions, posibility of growth and
salary payment and welfare.

The research sample consisted of 215 teachers from 19 private schools under the
Office of Maha Sarakham Educational Service Area, selected through the Stratificd Random
Sampling, determined according to sample sizes in the table designed by Krejeic and Morgan
and simple random sampling. The rescarch instrument used for collecting data was the 45
items of rating scale questionnaires which the whole questionnaire’s reliability coefficient
giving a value of 0.96. The data were analyzed by using computer program SPSS for
Windows Version 110w tind out percentage, mean and standard  deviation. The hypotlheses
were tested by £-test testing. When finding that there were different in the level of statistical

significance, they were analyzed in pair by using Scheffe technique.



Research findings were as follows :

1. Administrators’ motivation of teachers” performance in private schools, both
as a whole and cach item, were found at the moderate level, which can be put in order
respectively from the highest to the lowest as; posibility of growth, working conditions,
administrators’ morality, interpersonal relations with subordinates and salary payment and
welfare.

2. When comparing administrators™ motivation of teachers’ performance in
private schools by considering by the different sizes of schools, both as a whole and each
itemn, the result of the research revealed the significantly different at the .05 level.

3. Reparding suggestions and guidelines from the open-ended questionnaire,
which were put in order from the most frequency among 5 aspects as: cordial and justice.

friendship and equality. budgeting for matenials supply, position promotion and good welfare

facilities.



