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ABSTRACT

Teachers are persons who will lead educational reform policies to practices. If teachers
have job performance satisfaction, they will cause education quality development to have
opportunities to be successful. The purposes of this study were to examine and compare levels of
job performance satisfaction of teachers at schools that provided intervals 3 — 4 education
under the Ofiice of Nong Khai Educational Service Area Zone 3 as classified according
to teachers’ work experiences and school sizes. The sample consisted of 282 teachers, obtained
by using the stratified random sampling technique according to work experiences and school
sizes. The sample size was determined by the use of Tora Yemane’s Method. The instrument
used for gathering data was a 50-item questionnaire on job performance satisfaction in these
6 aspects: present job, income and salary, promotion of salary step, the superior, job peers,
and workplace; with a reliability of .98. The statistics used for analyzing the gathered data
were mean and standard deviation. The hypotheses were tested by the uses of t-test (independent
samples) and One-way ANOVA; and individual paired-differences were tested by using
Sheffe’s method.

The results of the study could be Summarized as follows:

i. The teachers at schools the provided intervals 3 — 4 education under the

Office of Nong Khai Educational Serveice Area Zone 3 showed their job satisfaction as



overall at a medium level. When each aspect was considered, it was found that satisfaction in
the aspects of present job and job peers was at a high level. In the other aspects satisfaction
was at a medium level.

2. The teachers with different work experiences showed different job performance
satisfaction as overall at the .05 level of statistical significance. When each aspect was considered,
it was found that in the aspects of present job, income and salary, promotion of salary step,
the superior, and workplace; these teachers showed different satisfaction at the .05 level of
statistical significance. However, in the aspect of job peers they did not show different job
performance satisfaction.

3. The teachers who performed their jobs at schools of different sizes showed
their job performance satisfaction as overall at the .05 level of statistically significant differences.
When each aspect was considered, it was found that the teachers who performed their jobs at
small-sized schools showed more job satisfaction in the aspect of income and salary than those
performing their jobs at medium-sized schools and large-sized schools. The teachers performing
their jobs at medium-sized schools had more job satisfaction in the aspect of job peers than

those at small-sized and large-sized schools.



