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Abstract

The purpose of this research was to study and compare the operation condition of school
administrators int the office of Kalasin Basic Education Area Zone I in 2005 based on the
regulations of professional standard for administrators under the Teachers Council of Thailand.
The sample subjects were 134 school administrators and 338 teachers, they were sellected by the
multiple random sampling technique. The data was collected by a rating-scale questionnaire with
.98 of the reliability value, and it was analyzed by the computer program. The research statistics

were percentage, mean, standard deviation and t-test.

Results of the reasearch were as follows

1. According to the data, it was found that the average level of the operation condition of
school administrators was high. The three highest levels were a good model of leadership,
creation of a new leader and cooperation with cummunity and other organization creatively.

1.1 In regard to the status of the subjects, the average opinion of school

administrators and teachers toward the operation condition was very high.



1.2 The average opinion of the respondents toward the operation condition
regarding the size of schools was high.

2. The average opinion of school administrators toward the operation condition was
significantly higher than the teachers at the 0.05 level. However, The average opinion of school
administrators and teachers toward the development and use of innovation was not different.

3. The average opinion of the administrators of a small-size school toward the operation
condition regarding the size of schools was significantly higher than the administrators of a big-
size school at the 0.05 level.

4. In conclusion, the administrators and teachers suggested that working system should
be planned, and working staff should be appointed obviously. The personnel should be developed
based on the problems and their needs, and the teachers should be also supported to train for self-

development.



