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Abstract

This research aimed to study and compare the levels of the role, as a whole and by
aspect, of educational institution administrators in the development of teachers in schools
offering education in ranges 3 — 4, under the Office of Nongkhai Educational Service Area 1,
classified by the status and the size of the school. The sample included 285 educational
institution administrators and teachers who worked in basic educational institutions under the
Office of Nongkhai Educational Service Area 1 in the academic year 2005, cbtained through
stratified random sampling. The instrument used was a Likert-styled rating scale questionnaire
with 47 items. The total reliability value of the questionnaire was 0.95. A computer program was
used to analyze the data and find the percentage, the mean and the standard deviation. T-test
(independent samples) was used to test the hypothesis.

The results are as follows:

1. The levels of performing the role of educational institution administrators in
teacher development in schools offering education in ranges 3 - 4 as a whole was at the much
level. When considered by aspect, all aspects were at the much level. Ranked from high to low

and the top 3 aspects appear as follows: the aspect of promotion and support for personnel’s



professional experience for rank promotion, the aspect of promotion and support for teacher setf-
development according to the professional standard, the aspect of arangement of learning
sources for teacher self-development and the aspect of promotion and support for personnel to
think and act freely and to have academic freedom.

2. The comparison of the levels of performing the role of educational institution
administrators in Teacher development in schools offering education in ranges 3-4 showed that
when classified by status they, as a whole, were different in every aspect with the statistical
significance at .05. The administrators saw that their role in teacher development surpassed the
role of the teachers. When classified by the size, there was no difference as a whole. When
considered by aspect, it was found that the aspect of arrangement of learning sources for teacher
self-development, the aspect of internal supervision, the aspect of promotion and support for
teacher self-development according to the professional standard, and the aspect of promotion and
support for personnel’s professional experience for rank promotion, were different with.05
statistical significance. Meanwhile, the aspect of promotion and support for personnel to think
and act freely and to have academic freedom, the aspect of promotion and support for working
together, the aspect of promotion and support for personnel to join training, meetings, seminars,
taking on-the-job training in other agencies, and the aspect of promotion and support for
personnel to learn from exchanging experiences with personnel in other educational institutions,
had no difference.

3. In terms of suggestions from the administrators and teachers, their frequencies are
ranked from high to low and the top 3 aspects appear as follows. 1) The aspect of promotion and
support for personnel’s professional experience for rank promotion. It included boosting the
morale of teachers whose work was outstanding. 2) The aspect of promotion and support for
teacher self-development according to the professional standard. It included encouraging
teachers to develop teaching media and activities by themselves. 3) The aspect of arrangement of
learning sources for teacher self-development. It included providing documents relating to

curriculums, teacher handbooks, and learning organization plans for teachers.



