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ABSTRACT

This research was aimed to study and compare the desire in administrators and
teachers’ self - development under the Office of Kalasin Educational Service Area Zone II,
considering by status and school size, both as a whole and each item , as well as studying
ways for administrators and teachers’ self - development. The research follow the desirable
in staffs development in 4 items as: on the training development, on the implementation
process development, on the management process development and on the further education
and studying trip development.

The research sample consisted of 454 administrators and teachers who worked in
the academic year of 2005 from the fundamental curriculum school under the office of Kalasin
Educational Service Area Zone II. The research instrument was the 40 items of Likert rating
scale questionnaire which the whole reliability coefficient giving a value of 0.97. The data
were analyzed by computer program to find percentage, mean and standard deviation. The
Hypotheses were tested by t-test and F-test testing. When the result were found the difference,
they were analyzed in pair by using Scheffe’ technique.

Research findings were as follows :

1. The desire in administrators and teachers’ self - development under the Office

of Kalasin Educational Service Area Zone II, considering by status, as a whole, was found at



a high level. When each item was taken into consideration, there were 3 items that found at
the high level, which can be put in order respectively from the highest to the lowest as : the
item of on the implementation process development, the item of on the training development
and the item of on the management process development. The item of on the further
education and studying trip development was found at a moderate level.

When considering by working experience, the desire in administrators and
teachers” self - development under the Office of Kalasin Educational Service Area Zone II,
considering by status, as a whole, was found at a high level. When each item was taken into
consideration, there were 3 items that found at the high level, which can be put in order
respectively from the highest to the lowest as : the item of on the implementation process
development, the item of on the training development and the item of on the management
process development. The item of on the further education and studying trip development
was found at a moderate level.

When considering by school size, the desire in administrators and teachers’
self - development under the Office of Kalasin Educational Service Area Zone II,
considering by status, as a whole, was found at a high level. When each item was taken into
consideration, there were 3 items that found at the high level, which can be put in order
respectively from the highest to the lowest as : the item of on the implementation process
development, the item of on the training development and the item of on the management
process development. The item of on the further education and studying trip development
was found at a moderate level.

2. Comparison the desire in administrators and teachers’ self - development
under the Office of Kalasin Educational Service Area Zone I, considering by status, as a
whole, it was found the significantly difference at the .05 level. When each item was taken
into consideration, the iterns of on the implementation process development and on the further
education or studying trip development were found significantly difference at the .05 level.
There were not found the difference in the items of on the training development and on the

management process development.



Considering by working experience, as a whole, it was found the significantly
difference at the .05 level. When each item was taken into consideration, the items of on the
implementation process development and on the management process development were
found the significantly difference at the .05 level. In the items of on the training development
and on the further education or studying trip development were not found the difference.

Considering by schoeol size, as a whole, the result was found the significantly
difference at the .05 level. When each item was taken into consideration, the items of The
items of on the implementation process development and on the management process
development and on the further education or studying trip development were found the
significantly difference at the .05 level. There was not found the significantly difference in
the item of on the training development.

3. Regarding suggestions and guidelines in improvement for administrators
and teachers’ self - development, which can be put in order respectively from the most
frequency in each item as: budgeting for teachers in training, to organize lecturers or expert

in effective learning activities for teachers, to organize teachers’ annual working report and

budgeting for further education



