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ABSTRACT

This research aimed to study (1) the performance of village committee, (2) the factors
affecting performance of village committee in Faorai district, Nongkhai province, including
(3) the useful suggestions concerning how to develop the performance effectiveness. The
sample was 406 committee of villages selected by Taro Yamane sampling sized (Taro
Yamane. 1973 : 727) and using the Cluster random sampling. The collecting instrument was
five rating scale questionnaire with 0.95 of reliability. Statistics were frequency, percentage,
Mean, standard deviation and Multiple Linear Regression Analysis.

The research results were found as follows;

1. The performance of village committee in Faorai district, Nongkhai province as
overall were at highest level, each aspect’re at highest for 3 and one for high level, sorting
arithmetic mean from highest to lowest; the assisting-recommended and counseling the
headman requesting, the responsibility of villagedevelopment planintegration, the other
performance according to head of district, and the performance according to other
dutiesrequired by law orregulationsof the government respectively.

5. The factors affecting performance of village committce in Faorai district,
Nongkhaiprovine were; The training receiving and the relationship motivation;
theregressioncoefﬁcientsof raw score (b) were 0.099 and 0.272, however, the standard score
(beta) were .326 and 0.158 respectively. The possibilitiesvariablescould explainthe

varianceof performance for 15.40 % (Rz: 0.154, F=36.794)and



3. The useful suggestions to promote the performance effectiveness of village
committee found that; The government should look after remuneration or allowances, provide
the budget support operations that benefit for community continually, government should
build morale such honor, reward, excursions visit etc.. and there should be the training to

increase their knowledge and skills to work continuously.



