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ABSTRACT

The purposes of {his study were to study and to compare the opinion of the village
committee towards the work performance under the strategy development of Buamart Sub-district
Administration Organization, Borabue District, Maha Sarakham Province, including their
suggestion. This classified by their inhabitant villages. The samples were 136 yillage commitiees
in the area of Buamart Qub-district Administration Organization selected through stratified
random sampling and simple random sampling techniques. The instrument used in the study was
a five rating scale questionnaire with .889 leve! of reliability value. The statistics used were
frequency, percentage, mea, standard deviation and One way ANOVA with the statistic

significance at .05 level.
The results of the study were as follows;

1. The overall of the opinion of the village committee towards the work
performance under strategy development of Buamart Sub-district Administration Organization,
Borabue District, Maha Sarakham Province was rated at moderately level. Considered by each
aspect, fhree aspects were rated at high level; the infrastructure, the education, religion and
culture and the politic and administration. Four aspects were rated at moderately level; the
society, the reservation of natural resource and environment, the public health and the economic,
respectively.

2. The comparison of the opinion of the village committee classified by their

inhabitant villages towards the work performance under strategy development of Buamart Sub-



district Administration Organization, Borabue District, Maha Sarakham Province by overall and
all aspects was not different by the statistic at .05 evel.

3. The suggestions of the samples were as follows; the way of life of the people
under the sufficient economic should be promoted, the education allowance for the students
should be provided up to bachelor degree, the people should be participated in the material
purchasing and hiring process, there should be the campaigning of tree planting that covered the
area, the environment reservation should be promoted, the public area cleaning should be
promoted, the invalids should be provided the addition profession, the garbage area should be
prepared, the garbage cans should be provided enough and the people should be promoted for

their exercising.



