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ABSTRACT

The objectives of this research were; 1. To study factors affecting organizational

engagement of municipal subdistrict’s personnel in Maung District, Bueng Kan province;

2. To compare the personnel’s opinion to organizational engagement of municipal subdistrict’s

personnel in Maung District, Bueng Kan province. 3. To study recommendations from the study
mmmmarepresenfed%&managemeﬁén&hwdminis&aﬁeadihapaﬁwmmmppm%%m'l;@m

data was collected from 180 personnel. Questionnaires were used in the study and analyzed by

using statistical program of 5-level rating scale, the significant level was rated at 0.93. The data

was analyzed by statistics such as mean and standard deviation. Independent Sample t-test and

ANOVA were employed for testing hypotheses at the .05 level of significance and Scheffe was

used for multiple comparisons.
The result of the study revealed as follow;

The result of the study revealed that the factors affecting organizational engagement
of municipal subdistrict’s personnel in Maung District, Bueng Kan province was rated in high
degree overall. When each aspect was individually considered, it was found that the overall level
was rated as high in 3 aspects; work, human resource development, and leadership. The and
organization aspect was rated as moderate.

In comparison, the different personnel’s opinion to organizational engagement of
municipal subdistrict’s personnel in Maung District, Bueng Kan province revealed that; overall,

there was no different opinion to organizational engagement of municipal subdistrict’s personnel



in Maung District, Bueng Kan province with difference of gender, age, education level, the
number of year of work, and position. When each aspect was individually classified, it was
found that;

1. Overall, there was no different opinion to organizational engagement of
municipal subdistrict’s personnel in Maung District, Bueng Kan province with difference of
gender. When each aspect was individually considered, it was found that there was different
opinion in the aspect of leadership at statistical rate of .05.

2. Overall, there was no different opinion to organizational engagement of
municipal subdistrict’s personnel in Maung District, Bueng Kan province with difference of age.
When each aspect was individually considered, it was found that there was different opinion in
the aspect of human resource development at statistical rate of .05.

3. There was no different opinion to organizational engagement of municipal
subdistrict’s personnel in Maung District, Bueng Kan province with difference of education level.

4. Overall, there was no different opinion to organizationzal engagement of

T Iunicipal Subdistiict § personnel in Maung District, Buénig Kan province with difference of the |
number of year of work. When each aspect was individually considered, it was found that there
was different opinion in the aspect of human resource development at statistical rate of .035.
5. There was no different opinion to organizational engagement of municipal
district’s personnel in Maung District, Bueng Kan province with difference of position.

6. Suggestions about factors affecting organizational engagement of municipal

district’s personnel in Maung District, Bueng Kan province were; in the aspect of organization,
should have a clearly inform the policy and strategies to work side. In the aspect of human
resource development, should throughout training activities for every personnel side, provide
funding for personnel’s future study. In the aspect of work, should set a clearly steps for work.
And in the aspect of leadership, personnel should know the total result of their working from their

commander every period.




