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ABSTRACT
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and compare the transformational leadership of the educational institution administrators ,and
study the recommendations on ways to develop the transformational leadership of
educational institution administrators under Maha Sarakham Office of Primary Education
Service Area 3. The sample, obtained through stratified random sampling comprised
chairpersons of the basic education institution committees, teacher representatives, and
secretaries, totally 321 persons. The instruments for data collection were a questionnaire and
an in-depth interview from. The statistics use comprised percentage, mean, t-test

(independent simple) and F-test (One-Way ANOVA).
The research resulis are as follow:

L. The level of practice of transformational leadership of the educational
institution administrators, according to the opinions of basic education institution committees,
on the whole and by aspect, was in the high level. The aspect of inspirational motivation had
the highest mean followed by the aspect of idealized influence, the aspect of intellectual
stimulation and the aspect of individualized consideration, respectively.

2. The comparison of the transformation leadership of the educational

institution administrators, according to the opinions of the basic education institution




committees, classified by the status of the basic education institution committee members
and the size of the educational institutions, on the whole, revealed a difference with statistical
significance at the level .05,

3. The recommendations on way to develop the transformational leadership of
the education institution administrators are as follow: on the aspect of idealized influence,
the administrator should be a role model for ethical behavior of the colleagucs and exhibit
ability in administration; on the aspect of inspirational motivation, the administrator should
constantly give mental support to the colleagues in their work: on the aspect of intellectual
stimulation, the administrator should give the colleagues opportunities to express their
opinions and different views on problems; and on the aspect of individualized consideration,

the administrator should constantly encourage the colleagues’ self-development.




