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ABSTRACT

The objectives of this research were to study self - development requirements,
interaction between the size institutions and educational qualifications towards
self - development requirements and to study the suggestions how to develop the
administrators® self - development of institutions under Nongkhai Office of Education
Service Area Zonel with usage of the multi - stage random sampling by classification
in accordance with the size of institutions and educational qualifications sampling the
administrators of educational institutions by determination of the size sample from the table
of krejcie and Morgan, the sample consisted of 131 administrators. The instrument collecting
data for this research was the questionnaire with reliability value 0.86. The statistics usage
for this research consisted of percentage, mean ( ;), standard deviation (S.D.) and F - test

(Two - Way ANOVA) by using SPSS for Windows.
The results of the research were as follows :

1. The administrators of the institutions under Nongkhai Office of Education
Service Area Zonel required the self - development, totally, and high levels to the low ones,
that is to say, professional development and mental ones were and the high level while
physical development was at the moderate levels.

2..The interrelations between the size of institutions and the educational

qualifications towards the self - development requirement for the administrators of the



institutions under Nongkhai Office of Education Service Area Zonel was not found both
totally and partially.

3. The suggestions how to develop the administrators’ self - development in
the institutions under Nongkhai Office of Education Service Area Zonel revealed that the
immediate organization should enhance the administrators to attend the training session,
seminar and field trip activities for increment of knowledge in the field of profession
continuously and enhance them to have the higher education including the development of
knowledge, skill in usage of the technology to master the education, physical health
development, the method to maintain the health, nutrition, technique for physical fitness and

mental development etc.



