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Abstract

The researcher’s purpose of this research was to study and to compare the
Performance Morale of Teachers of Prariyuttidham Grade School Education in Nongkhat
Province. Population for this research, being teacher of Prariyuttidham Grade School,
consisted of 84 persons (Monks and laymen) from 14 schools in Nongkhai Province;
academic year 2004, The instrument collecting data for this research was 49 items of Rating
Scale Questionnaire concerning the Performance Morale Level of Teachers. The reliability
value of all series of questions was obtained at 0.97. The statistics used for analyzing the

data were percentage, means, standard deviation and t-test {independent sample)
The results of this research were as follows :

1. The teachers of Prariyuttidham Grade School Education in Nongkhai Province
have Performance Morale in the moderate level. When each of aspects was cons-idered, it
was found that the means of one aspect was in the high level, it’s the aspect of Satisfaction in
the Work Itself. For the rests, they were in the moderate level.

When the teachers’ statuses were concerned, it was found that the Performance
Morale of monk teachers was in the high level for three aspects, they were as follows :

aspect of Interpersonal Relation with Superiors, aspect of Satisfaction in the Work Itself and



aspect of Occupational Security. For the Performance Morale of layman teachers, it was only
one aspect in the high level. It's aspect of Satisfaction in the Work Itself while the rests were
in the moderate levels for both monks and layman teachers’ Performance Morale.

2. The comparison of the Performance Morale of monk and layman teachers of
Prariyuttidham Grade School Education in Nongkhai Province, it was found that all aspects
of Performance Morale were totally significant at .05 levels; namely, the monk teachers have
more Performance Morale than layman teachers. And each of aspects were considered, it
was found that three aspects were significant. They were as follow: aspect of Occupation
Advancement, aspect of Interpersonal Relation with Superiors and aspect of Occupational

Security. The rests were not significant.



