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ABSTRACT

This research was aimed at studying and comparing levels of personnel development
in Buddhist Sciptures Schools, Secular Educational Section under the National Buddhism in
Udonthani Province. In so doing, opinions of 175 administrarors and teachers were studied.
They were chosen by stratified random sampling, Research instrument was the researcher —
made questionnaire asking & areas of school personnel development: orientation, making
work quidelines, sending personnel for conferences, sending personnel for study tour,
sending, personnel for further education, having guest speakers, managing meeting in
schools, and Managing in-service or seminar in schools. This instrument had 56 items, having
0.37-0.85 discrimination power, and 0.98 reliability power. Statistics used were mean,
standard deviation, and t-test. Research results were as follows.

1. The Buddhist Sciptures Schools secular Educational Section under the National
Buddhism Office in Udonthani Province had levels of personnel development as a whole at
the “moderate” level. When considering each area, it was found that one area met the “much”
level and seven areas at the “moderate” level. The highest mean was found in the areas of

managing



in-service or seminar in schools and managing meeting in schools respectively. The lowest
mean was found in the area of sending personnel for further education. When considering the
status, it was found as the following:

1.1 Administrators’ opinions concerning personnel development as a whole at
the “moderate” level. When considering each area, 6 areas met the “moderate” level while 2
others met the “less” level.

1.2 Teachers perceived personnel development as a whole at the “moderate™
level While each area analyzed met the “much” level in one and at the “moderate” level in 7
areas.

2. Teachers percieved personnel development as a whole and 3 areas higher than
those administrators at the level of. 0.5 statistical significance.

3. Suggestions for personnel development are as follows: arranging orientation
before Semester opening ; making more budget for document printing ; those traveled for
seminars and in-service training should provide follow teachers for knowledge ; making
more budget for study tours ; making more funds and budget for further education ; having
more guest speakers coming in ; arranging meeting at least once a month ; and managing in-

service training or seminar in schools at least once in one semester.



