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ABSTRACT

This research was aimed at studying and comparing personnel administration of
administrators in primary schools under'the Nongkhai Provincial Primary Education Office.
The samples were 1,243 administrators and teachers in pritmary schools under the Nongkhai
Provincial Primary Education Office, selected by the Stratified Random sampling. The
instrument was the researcher - made questionnaire having 40 items. The reliability of the
questionnaire was 0.95. The collected data were analyzed by using percentage, mean and
standard deviation and using the t - test for hypothesis testing. The findings were the
following:

1. The personnel in primary schools thought that there were in high level
of performance both as a whole and each category. When considering in status,
administrators had high level of performance in 4 categories, When considering each item,
they had high performance having highest mean in directing duties and responsibilities in job
performance, promoting personnel for self development, promoting them to act according to
rules and regulations, conference for job evaluation. As for the teachers, they perceived to
have moderate level of performance in all.

2. The administrators and the teachers had perceived personnel
Administration in primary schools as a whole and each category having statistical difference

at the 0.05 level of significance



