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ABSTRACT

The purpose of this research was 1o study the comparison and the
suggestion of persannel develcpment implementation in basic education opportunity

extending schools under the Office of Kalasin Provincial Primary Education.

Research samples were 108 administrators and 264 instructors, chosen
through the muiti — stage random sampling. The researcher instructments were
rating scale and open-ended guestionnaire. Statistics used were frequency,
percentage, mean, standard deviation and t - test {(Independent sample test) .

The correlation coetficient for reliability of this questionnaire was 0.88.

The results of this research were as follows:

1. Personnel development implementation in basic education opportunity
extending schools under the Office of Kalasin Provincial Primary Education came out
at the much fevel {x =3.60). Besides, the considerable status was that the average
of administrators ~ (x =3.65 ) were higher than the other one(x =3.57) .Moreover ,
the consideration in 10 fields of administrators and instructors were planning ,

directing , independent — researching , preparing officers , managing officers ,



explanation , compromising , temporary job rotation , resuits reporting and training
that had 3 levels of development implementation such as the department
management , foundations and leaving to their future studies .

2. The comparison of personnel development implementation in basic
education opportunity extending schools under the Office of Kalasin Provincial
Primary Education had the same level of development implementation. Considering
separately showed that the statistical significance was .01 in 6 fields: planning,
foundations, explanation, self — researching, preparing officers and temporary work.

3. Opinions among the first three ranks in personnel development
implementation were that it should be held continuously and frequently for 41
percent, non-observation for 22 percent and departments should give funds per
office at least once a year for 8 percent. However, the last rank was about seminars

that should be counted in educational credits.



