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Abstract

The purposes of this research were to : 1) study levels of the discipline
promotion of school teachers under the jurisdicfion of Kalasin Educational Service Area
2 Office as perceived by the teachers 2) Compare the discipline promotion of school
teachers who differed in items of work experience and school sizes. Another aim of
research was to gather suggestions for improving the supplementary discipline of teachers.
The sample was a group of 336 teachers from 112 schools in academic year 2003
which it was acquired by Stratified Random Sampling. The instrument used in data
collection was questionnaire rating scale that has 5 levels for 40 items and its whole issue
confidence was at .83. The data was analyzed by using the SPSS 10.0 for Windows.
The statistics used in data analysis were t-test in the form of independent Sample and

One-way Analysis of Variance.

The research results were as follows :
I. The overall and the individual aspects of supplementary discipline of the
teacher under the jurisdiction of Kalasin Educational Service Area 2 Office were high
level ordered from high to less degree that it was ranged from training , leadership

conditions, respectively,



2. The result of comparing the supplementary discipline of teacher under the
Jurisdiction of Kalasin Educational Service Area 2 Office as perceived by the teachers
who differed in items of work experience both the overall and the individual aspects were
significantly different at the level of .01.

3. The result of comparing the supplementary discipline of teacher under the
jurisdiction of Kalasin Educational Service Area 2 Office as perceived by the teachers in
school sizes both the overall and the individual aspects was found no in significant
different.

Suggestions for improving Supplementary the teacher discipline promotion
as perceived by the teachers identificd were ; good behavior patterns should be expressed
by the administrators, more teacher training on disciplines should be scheduled and

teachers with good performance should be rewarded.



